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Officers of the University

Officers of the University .

69. () The following posts in the University are hereby
declared under clause (4) of section 7 of the Act to be posts of
officers of the University :—

Controller of Examinations

Chief Librarian

Officer on Special Duty

Dean of Students

Deputy Registrar

Officer of Placement and Training
Development Officer

Director of Youth Welfare
University Engineer
Medical Superintendent ;
Librarian : :
Director of Physical Instruction
Assistant Controller of Examinations
Assistant Registrar

Accounts Officer

Audit Officer

Micro Analyst

Documentation Officer

Associate Librarian

The post of Officer on Special Duty will cease to exist with
the post being vacant by retirement or resignation of the present
incumbent or for any other cause.

(1) The Executive Council may create and institute such

other posts of officers as may be deemed necessary from
time to time with such dutics as may be assigned to them

by the Executive Council, subject to stipuiations provided’
in the Act. _ o _.
(IIT) The qualifications of the Officers of the University shall

be specified in the Schedule appended to this Chapiet:
and lz)a?may be prescribed and amended from time to.

time by the University.

Powers and Duties of Registrar : |
70. TIn addition to those specified in the Act the Registrak

shall have the following powers and duties i—

1)
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He shall be the custodian of the records and common
seal of the University;

(1) He shall conduct the correspondence on behalf of the

University;

(I[f) He shall deal with the agenda and minutes of the mee-

av)

W)

(VD

{a)

&

tings of the Court and the Executive Council and of such
authorities and bodies of which he is the Secretary. He
shall attend all meetings of the Court and the FExecutive
Council, but he shall not be entitled to vote;

He shall issue all notices of meetings of the Court and
the Executive Counci! and such authorities and bodies of
which he may be the Secretary, under the orders of the
Vice-Chancellor;

He shall exercise general control and supervision over
such employees of the University as may be provided in
the Statutes, Ordinances and Regulations. He shali
generally deal with ali matters relating 1o appointment,
dismissal and conditions of service of all employees of
University, subject to the exercise of such powers by the
Vice-Chancellor in respect of teachers and officers as
stipulated in the Ordinances.

Subject to the provisions in the Ordinances he shall sign
all plaints and written statements, pleading and all other
legal documents and instruments cn behalf of the Uni-
versity in respect of the following :— :

Borrowing money and investing funds,

"~ and

any immovable property, stocks, funds, shares and other
securities being the property of the University to be sold,
assigned, transferred or otherwise disposed of or
converted.

(ViI} He may' delegate any of his duties to any officer under

his control subject to the approval in writing of the
Vice-Chancellor; - ' .

(VIII) The Registrar shall maintain and keep in his custody 2

register of—

(@) Professors of the University;

(b) ‘Teachers other than Professors of the University;

(c) Principals of affiliated colléges;
(d) Teachers not being Principals of affiliated Colleges;
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(¢) Officers and non-teaching staff of the University and
non-teaching staff of affiliated colleges, .

(f) Affiliated colleges.

! (g) Full-time students of the University and: affiliated
| Colleges.

The Register so maintained shall be corrected every year in
the month of July and brought up-to-date. -

i . (IX) He shall perform such other duties as may be provided

: . in the Statutes, Ordinances and Regulations and as may
i be assigned to him by the Executive Council or the
i Vice-Chancellor.

||? o Powers and duties of Finance Officer :

71. In addition to those specified in the Act, the Finance
Officer shall have the foliowing powers and duoties :—

i " () He shall advise the Vice-Chancellor on financial affairs
L' ' : of the University;
" 1

1 ’ (II) He shall be responsible for the management of the
l-| ! invested funds of the University;

l (I1I) He shall be responsible for preparation ,and presentation
: of the Apnual Budget Estimates and Annual Audited
| N Accounts of the University to the Finance Committee,
Jf
i

(IV) He shall take steps for prompt realisation and proper
. disbursement of prants; _

(V) He shall ensure that all 'moneys are expended for the
purpose for which they have been granted or allotted;

[l: (VD) He shall arrange for continuous internal audit of the
f ; University accounts; '

;:f.% , ‘ (VII) He shall generally supervise and control and be respon-
" gible for the working of the following Sections of the

University Office :—

‘ Accounts;

-|"’i_ Cash;

' Purchase; and

Stores. .

¢ 4 )

(VII1) He shall draw all bills receivabie by the University or its
constituent or affiliated institutions and give proper
discharge therefor on behalf of the University on the
institutions thereunder. In the case of constituent or
affiliated institutions such bills shall be oaly in respect of
grants which are to be disbursed through the University;

(IX) He will conduct all routine correspondence cclating to
Accounts, Cash, Purchase and Stores except the corres-
pondence relating to import licence and such connected
matter as *“Not Manufactured in India Certificate™, ete.
and except correspondence with the State Government,
Central Government, University Grants Commission and
ottier public authorities and with regard to all matters
connected with the implementation of schemes.

(X) He shall exercise general control and supervision over the
ministerial and subordinate staff of the Sectioans men-
tioned in clause (VIT) above. He shall report to the
Registrar on their service, etc. and with regard to their
confidential characier rolls which will be maintained by
the Registrar who will exercise power and control over
such stafl as provided in clause (v) of Staiute 70.

(XI) He may delegate any of his duties to any officer under
his general control subject to the prior approval In
writing of the Vice-Chancellor ;

(XIIy He shall have power of accepting rates and quoiations
other than building tenders which are to be accepted by
the Vice-Chaneellor within his competence ;

(XIIT) He shail advise the ,Vice-Chancellor/Regisirar on any
proposal having finaocial implication before any final
decision is taken by the Vice-Chancellor/Registrar ;

(XIV) He shall perform such other duties as may be provided
in Statutes, Ordinances and Regulations and as may be
assigned to him by the Executive Council or the Vice-
Chancellor.

Duties of the Controller of Examinations .

'72. The Controller of Examinations shall perform the
following duties :- o

(1) He shall determine the eligibility of students to appear at
any examination on the basis of statement of sessionalf
tutorial work send by the Heads of Department and on
the basis of statement of attendance sent by Registrar ;
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- (I1) He shall arrange for and conduct all exami_nationé of the
- University unless otherwise directed by the respective
Facuity Councils. :

(11I) He shali supcrvisé the work of the examination & office
staff ;

(av) He shall ensure sccrecy regarding the setting and
printing of question papers and examination records till
publication of examination results ; -

(V) He shall arrange with the Vice-Chancellor the assistance
of the teachers and with the Registrar the assistance of
other staff required for conduciing an examination ;

" (VI) He shall take all necessary steps relating to the examipa-

tions as prescribed in the Ordinances ;

(VI) He shall perform such other duties as may be assigned
to him by the Vice-Chancellor.

Duties of the Chief Librarian :
73. The Chief Librarian shali perform the following duties ;

() He shall be in charge of the Library and shall be
responsible for procurement of books, journais, other
reading materials and library equipments on the recom-
mendation of the Heads or other competent authorities
within the limits of Library grants ;

{iI) He shall be responsible for the safe custody -and mainte-
nance of all types of documents, equipments and furniture
in the Library ;

- (IIL) He shall be respbnsible for accession of - books, Journals

and other reading materials ;

(IV) He shall take necessary steps for processing of all kinds
of documents procured in the library ; ‘

(V) He shall be responsible for organising all types of library
services such .as lending, reading room,. reference,
documentation, etc. _ ' .

(V1) He shall fepon losses of .'docuﬁlents._ﬁ_nd other library
properties to the Library Committee ;
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(VIT) He shall have the power, subiect to prior sanction of the
Vice-Chancellor to withdraw library privileges of a
member whenever necessary.

(VITh) He shall see that the library rules are faithfully observed;

(IX) He shall place a report on the library activities at each
meeting of the Library Committee ;

(X) He shall perform such other duties as may be assigned
to him by the Vice-Chancellor ; '

(X0) He shail exercise general supervision and control over
_the techmical and subordinate staff in the different
sections -of .library and shall report to the Registrar on

their services, etc. and with regard to their confidential
character rolls which will be maintained by the Registrar.

Duties-of the Oﬁ}‘cer- on-Special Duty :

74. The Officer-on-Special Duty shall perform such duties as
may be allotted to him by the Vice-Chancellor from time fo time,

" Duties of the Dean of Students ;.

“75. The Dean of Students shall perform the following
duties :- :

(I) He shall be in over-all charge of the following activities
related to students and shall be responsible to the Vice-
Chancellor for administration for such activities :

(a) Students’ residence and health ;
(b) Students’ aid ;

(¢) Youth Welfare Activities and hobbies including
student societies ; - '

(d) Students’ Union activities ;

(¢) National Cadet Corps, National Service Scheme
- " and other co-curricular activit_ics :

(f} " Counselling and guidance.
‘(1) He shall be in over-all charge of the sections dealing
' with the above activities  and shall be responsible for
_ . proper running of the sections. .

(i11) He shall also have the following pow’efs and duties :-
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(@) 1o co-ozdinate the activities of the diiferent seclions
ander him ;

(5) 1o act a5 the Chairman of the different Commiltees
{nat may be formed for the management of
different activities ;

¢) to act as an ex-oiTicic member of the Stodents’
Welfare Board, the Sports Board and the Admission

Comumittee ;

(d) lo prepare, in consuitation with Officers in diiferent
sections, the financial requirements for the different
agtivities ; :

(¢} to have such other powers and duties asmay be

allotied to him by the Vice-Chancedior,

Distics of e Deputy Registrar .

76. Subject 1o the direct controt and supervision ol ine
Registear and to the extent as may te directed by him, the Deputy
iogistrar witl carey on the routine duties of the Registrar reiating,
generaily apeaking, to the following activities -—

(i} Correspondence with Governments, University Granis
Commission, other Universities and Institutions on
matters relating to the courses of study (including ques-

tionnaiie), examination, admission and other matters
of academic nature.

(ijy BSeminars, symposia, axtension lectures. sammer insti-
jutes ; .

{3iiy Aciission, re-admission, dues of students, prospectus,
caleinder, elc.

(i¥) Acquantance with rules reiating ic admission, examina-
sion ané couises of study incorporation of amendments
a3 akd wien necessary ; :

(¥) Ioraft agenda aud minutes of Dociorate Committee and
other academic Committees ;

{¥i) KecogLition and eguivaleace of qualifications, i.e.
dipiomas, degrees and cectificates ;

(v1T) Generat supervision of Office, disposition of personne!
wansfer and leave to ministerial and technical stafl ;

(villy Correspondence with Government and University Grants
Commission regarding running schemes and other

i
i
¢
i

{ 83
iagtsrs_(exciept new schemes and proposals, major questien
of policy, letters of appointment, dismissal andl C‘-’-‘-"\-ii-

tions of sorvice, specified catesori i
s of sarvice, spec gories of i rt [etters
and import licence) ; ° mport lettars

(IX) Amnnual report of the University and ot i
eatian” y ang other non-scademin

-~ . .
{X) émplcrr}cnt:a:hon _of yesolutions of the Court and the
xecutive Council as ner direction of the Reuistrar ; '
(XD égeqda and minutes of the Planning and Developmaent
ommittees and other nmon-acaderaic bodies or £
mmittecs ; S

(X¥7) University vehigles |

Je—
(XT11) Such other mattess as may be allottzed by the Ragistrsr
from time io time. ) S

Duiies of Officer of Placement end Training

1. The Officer P T ing
7. The Officer of Piancement and Training shell nerform
the following duties : Training shofl perforn

M To arrange for visits of the students of the University
to the factories and worksbops as required by the
different departments ; T

(1) To keep a recor¢ of the graduates of the University
for purpose of training and employment ; U

k-3
(I Teo }zc‘flp the graduates of the University in obizining
suitable training and employment and {e contned ersie
ployers for the purpose ; T

U . .
(Iv} Tp perform sueh other dutics 25 may be asgisnsd i
h . - . - t..av!;‘_ﬁ‘v.‘ LA
im by the Vice-Chaueellor.
Duties of the Developmen: Officer :
78 ¢ 3 i
dutic: The Development CGficer shall perform the foliowing

(i) To examine cortinuonsly the needs for development in
various departments and units of the University ; '
T ! "

() To place before the Planning and Devel o i
ftee programmes of plan prosiiects ; velopment {ommi-
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“To receive and examine different demands of develop-
mental nature from different departments and sections
of the University and place the same pefore the Planming
and Development Committee ;

(I

To asist the Registrar{Vice-Chancellor in the formulation
of Developmeni programmes of the University with
ihe assistance of Deans of Faculties and/or a Commiitee,
if necessary . - :

(Iv)

(V) To coordinate schemes of development prepared by the
varions depariments: and academic bodies and other
authorities of the University with the assistance of Deans

of Faculties :

(VI) To perform such other duties as may be assigned to him
by the Vice-Chancellor.

Duties of the Director of Youth Welfare :

79. The Director of Youth Weifare shall promote welfare
activities among the students and be intimately connected with
such other activities of students as may be assigned 10 him by
the Dean of Students. :

Duties of the University Engineer :

80. The University Engineer shall perform the following
duties :(— '

() He shall be responsible for preparation of designs,
specification and estimates for works and for supervision
of all repairs and construction and also for verification
of all bills pertaining thereto ;

(I1y He shall be responsible for the repair and maintenance
"7 of buildings, roads and drainage as well as of electric
installations and gas plants ;

(IT) He shall perform such other duties as may be assigned
to him by the Registrar. :

Duties of the Medical Superfmeﬁdent :

21. The Medical Superintendent shall perform the following
duties :— '

(1) He shall be in charge of the University Health Centre
inclusive of medical stores, appliances, etc. and shall
perform duties in consultation with the Dean of Students
and remain under the overall supervision of the Registrar;
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(ID He shall arrange for the medical examination of students;

(IT1) He shall attend to cases of accident, sudden illness and
to other emergency among the students and employees of
the University during the working hours.

attend to the indoor patients, il amy, at the Health
Centre;

(IV) He‘s}iall have to attend to the members of the stail
- vesiding on the campus of the University or i staff
~qguarters |

(V) He shaill give advice on all matters concerning health,
_ hygiene and sanitation of the University;

(V1} He shall perform such other duties as may be assigned to

him by the Registrar.

Duties of the Librarian

82. The Librarian shall be under the direct administrative
supervision of the Chief Librarian and perform such duties as may
be allotted to him by the Chief Librarian.

Duties of the Director of Physical Instruction

3. The Director of Physical Imstruction shall perform the
following duties :

(I) He shall be in charge of sports, games and physical
_ c_ult_ure; _ .
(IJ He shall be the Assistant General Secretary of
- University Sports Board; ' ary of the

(I11) He shall perform such other duties as may be assi i
him by the Dean of students. ' ¥ igned to

Duties of the Associate Librarian :
.84, The Associate Librarian shall be under the administra-

© tion supervision of the Chief Librarian and perform such
duties as may be assigned to him by the Chref Librarian.

Duties of the Assistant Controller of Examinations .

85. The Assistant Controlier of Examinations shall be under
the direct administrative supervision of the controller of Exami-
pations and shall perform such duties as may be assigned to him
by the Controller of Examinations,

He shall also.
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i 7 Registrar : _
Duties of the Assistant B e

6. Subject to the direct control angirzgﬁvg,;m;l : n(;f glw

istri to the extent as ™ay be dir B
%:ﬁ;ﬁ;:i l%::?iistrar chall deal with the matters 1n respect of

43 Subordinate staff including granting of leave ;

ittec nd Standing Commi-
:on Committees for teachers 2 :
=D ?fg:: ut%r selection of non-teaching stafl and officers ;

{133 Visitors excursion  of students of other institutions,
sy - ]
@h arrangement {of showing around ;

(V) Halls aunditoriom, commitiee rooms, arrangements for
"7 neeting and functions

) Rex:mitment—examinations, tests, efc
VD Medical examinations ;
(V1D
(VI

Reilway concessions | |
Quch other duties a5 may be assigned to him by the
Registrar.

Duties of the Accounts Officer -

97, The Accounts Officer
duties :

shall perform the following

i ini i pervision
der the direct administrative sup
@ ert;l::all}igzn%g Officer and shall vnder his dlrect;on" f:grry
?)r-. cgntinuous internal andit of University accounts §

@ He shall be responsible for the checking of the daily
Y cash balance of the University ;

i ti ¢ schemes as
iy Hs chall prepar® ﬁnz}nmal estimates of th
© aay bo referred to him ;

: w3 tion for realisation
(Y e shall take necessary follow-up actc ik h——
T4 of sanctioned granis and sez to proper
thereaf in 10778 of sanction ;

7y s shall parform guch other duties as MY be assigned
to him by the Finance Officer.

Duties of the Audit Officer . . .
g8, The Aundit Officer shall pecform the following duties :
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(1) He shall, under the direction of the Vice-Chancelior
carry on comtinuous internal audit

of University
accounts ;

(I) He shall perform such other duties as may be assigned
to him by the Vice-Chancellor,

Duties of the Micro-Analyst :
89. The Micro-Analyst shall perform the following duties :

(I) Elemental analysis (Micro) and spectroscopic (I.R. and
U.V) analysis of samples ;

(1) To take action for keeping the instruments and the air
-conditioning plant in the Micro-Analytical Laboratory
in working condition for the above purpose ;

(111) Such other functions as may be assigned to him from
time to time by the Registrar in consultation with the

teacher-in-charge of the Orgapic Chemistry Section in
the Chemistry Department.

% Duties of the Documeniation Officer .
; 90. The Documentation Officer shall have such duties as

' may be allotted to him by the Registrar in consultation with the
Head of the Departiment concerned.

Qualifications of the Officers :

¥]. The qualifications of the officers of the University shall
| be as specified in the Schedule appended to this Chapter and as

may be prescribed and amended from time to fime by the Uni-
versity with the approval of the State Government,




Registrar{Controller of Examinations :

(9} l’f_.ssent_ial

(iiiy Age not less than 40 years. Rela.xab.le.i.n the cuse of

Finance Officer :

THE SCHEDULE
'STATUTE 91

iy Uniformly good academic record with a ‘B Master's

Degree or its equivalent. (ihy At least 13 years’ experi-

ence - in Academic 1nstitutions like University or in an
institute of higher learning ‘of which, 5 years” must be
in high level administration in a University or in an
Instiute of Post-graduaie Study.

exceptionally qualified candidate.

(5) Desirable

(i) A doctorate degree of published research work of merit -
S or L

High level administrative ¢xperisnce in 4 Government of

Quasi-Government organisation o1 a good background

in administration and management in senior position.

{(if) For the post of Controlier of Examinations, it iy essential
to have experience in conducting examinations either in
“jnstitution of higher jearning or in Service Commission.

(a) Essential
(1) Uniformly good academic record with B-Master’s
Degree of ils equivalent professional gualifications.

(iiy Membership of the Tnstitute of Chartercd Accountants|
Cost Accountants of India or experience in T A. A. S
and eguivalent service.

or

A Master’s degree in Business Administration with specif ©

alisation in Finance. In case of candidates holding profe-‘

ssional qualifications as in item (ii), the requircment alf-

M.A. degree may be waived.

e
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(iv) At least 15 years’ i i
_ . : experience in a Government i
University or in an Institute of Higher Lcarning?tl; ﬁi;h

Administrative i ; .
X post invol
ning and audit. ving supervision, control, plan-

vy Age not less than 40 : S .
: ! years, Relaxa
tionally qualified candidates. claxablein case of excep-

Dean of _Srm_z‘ems :
(¢) Essential

Quallﬁc 101 S m a E l) a![avl(l“] al
. 1n B

Chief Librarian :
(¢) Essential

(hr Uniformly good academic i
_ _ | _ record with- g B ’s
degree followed by Bachelor’s degree in. 1 % by

btary Science.

(ii). ‘At least 10 yeafs’ experi orking i .
: xperience of working in Administra-
tlon_fManggement position in a Library gof a Unil::el::'n:?
or an Institute of Post-gradvate Studies. : -51 y

(iliy Age not less than 40 years. Relaxable in.

ptionally qualified candidates. case of exce-

(b) Desirable

{(h A Doctorate degree ;
ok r
sm_niar merit. & or published research work of

(i Knowledge of at least one’ forci o
English)_ge of at least one forcign language (other than

Deputy Registrar :
{a) Essential

(‘?. Uniformly good academic rc_cord with o B~ Master’s

degree or its equivalent,

{1 ;’;‘ el:\.?‘ii.ti 10 ‘years’ experience in a position involvin
adlr)ninistf? control and planning of Examinaﬁomg
gemines ation of colleges or in an Institute of Highé;
L : years” experience sh be i
higher position of high level administration ould be in
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Giiy Age not less than 35 years; Relaxable in case of exce- ‘.
ptionally qualified candidates. 5&
13
i
(b Desirable [
(i A Doctorate degree of publighed work of high stendard. 1
of ;
gxperience of at least 10 years’ in.a fairly senior p_ositlpx:, i
in ony academic institution like a college or a University |
or a research organisaiion. : ‘.
€. University Engineer : :
{a) Fssential N
iy Uniformly good academic record with first or high E

N gegond cless graduation in engincermg.

(ity At least 10 years’ experience in @ position {nvol't'mig{

) supervision, contro! and planuing of c?nst.mcnpn work

under Gaverr.mem!Quasi-Govemmam,Un;vcrsnyllnsn-
sute of Higher Learmng.

(i)  Age not helow 35 vears. Relaxable in the case of
A exaccptionaliy qualified candidates.
&) Desirabie

A postgraduate deqres tn Civil Mechanical or Electrical
Engincesing.

or

Experience of 5 years' in large scale iqdustrial‘concerr} for
8 ;;csition involving decision ma king in plapning, estimd
ting, designing and supervision of consirnction.

g, Librarion .

(2) Essential

() Usiformly good academic record with 2 B.}-Master's

degree in Library Science or a Bi-degree foltowed by 8
Bachelor’s dzgree i Tibrary Bcience,

(i) At ieast 10 years’ experiente in working in senjor posiiion
1ike Assistant 1 jbrarian in a Library of renute, p;e!’er_abljr
in o University of Inag Trstitute of Higher Learmng.

(i) Age not below 353 years. Relaxable in the case 9 -

exceptionally qualified candidates.

{ 6t )
{p) Desirable
{i} A Doctorate degrec or published rescarch work of merit.
(iiy Knowiedge of foreign langhage other than English.
8. Medical Superintendent
@) Essemtlal

(H An M.3.B.5. degree recoguised by the Indian Medical
Céuncik,

(i) At icast 10 years’ exparience of medical practice in a
Government, Military/Quasi-Government Hospitals,

(iti) Age not below 35 years. Retaxable in the case of
exceptionally qualifiec candidates,

(v) 10 years' experience in hospital may be relaxed in case
of private practice of reputaiion for 15 years.
(b; Desirable

Post-graduate degree in any of the branches of the
Medical Science or Diploma in Public Heaith andjor

Tropical Medicine.
9. Offcer of Flacement and Training
(a) Essential

(i) Uniformly good academic record with B-+Post-graduate
Diploma/Degrec in Engineering.

(iiy Minimums of 7 years' experience in the supervisofy capa-
city in an organisation engaged in production or m

teaching in a recognised Institute of Post-graduate
Learning,

. (iiiy Age not less than 35 years. Relaxable in the case of
exceptionally qualified candidates.

(b} Desirable

(i) Experience in major industrial capacity in India
particularly in West Bengal

er

Expericnice in marketing of sales activities of a public
sector organisation.
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10. Director of Youth Welfare : ’
(i) Uniformly good academic record with B-Masters
Degree or ils equivalent.

() At least 10 years’ experience ip a r_easongble a(ﬁglgl.stra—
tive academic position in a University ot 18 a.college.

of at least five years in Youth

(i) Recognised experience _ _
0 Service Work or sports, scouting, ete.

(iv) Age not below 35 years. Relaxable in the case of
" exceptionally qualified candidate.

() Desirable .

(iy A degree or diploma in Social Welfare/Physical Education

or :
(i) A Doctératé Degree or published research work in allied
subjects -
or

(iii) A 'récognised degree or.di
tute of Sports.

11, Development Officer :

{(a) Essential

. . o cer'sk
i Uniformly. good academic recorc‘l with -a B+fMaste :

Degree. . .

A st 10 + experience in 'a position involvingg
(iiy At least 10 ycars .eXp Janning of administration of

Collcges/Univers-.ities;'lnstitutes of Higher Learning of._

- gupervision, control and p

Government of Quasi-Government organisation.

(iii) Age not below 55 years. Relaxable in the case of excep;

tionally qualified candidates.

(b) Desirable ‘
‘(i) A Doctorate degtee of publighed work of ‘high- standard
(ii) Experience of at

equivalent post. In that case: records of. perform?
will be examined. o

ploma from the National Tnsti-f’

leésf 7 years’ in University of in P05'
graduate Research Organisation as Assistant Registrar ¢
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12, Assistant Registrar|Assistant  Controller of Examirations or
. ____eqw'i'ak'em'pos;g'; ' . A
(@) "Essential

(i) Uniformly good academic record with "a B+ Master's
degree or its equivalent.

c () At 'leést_IO years’ experience in a . supervisory capacity
in a University or a Research Institute or a Government/
Quasi-Government Organisation. '

(ith)y Age not below 30 years. Relaxable in case of excep-
. tionally qualified candidate. '

(h) Desirable

A degree in Business Management or Law or Statistics or
Planning. .

Note :

Qualification of Master's degrec may be relaxed in the

case of candidates possessing uniformly good academic

record with at least 7 vears’ experience as superintendent

or in equivalent post in a University. In that case, the

petformance records of such candidates for 7 years” will
" also be examined. - - ' -

13, Accounts Officer[Audit Officer :
b, fa)  Essential

(i) Uniformly good academic record with a B+Master’s
degree or its equivalent.

i, {ii) At least 5 years’ experience involving supervision, con-
.- trol, planning and management of accounts and audit

or

" preparation of budget .in a Government/Quasi-Govern-
_.meit organisation or University;Institute of Higher
... Learning. . . oo :

Age not below 30 years. il_ei'ax'ab_lt__a'-in the case of
exceptionally qualified candidates. S

(b) Desirable

Membershipof Institute of Cost and Chartered Accountants
of India or a degrec or diploma from a recognised
Institute of Management or passed SAS Examination.




14. Micra-Analyst:

( 64

The requirement of Master degree willbe waived in th
case of candidate with good academic record and a
feast 10 years’ working experience in sepior position i
any of University of fnstituie of Higher Learning invo
ving budgeting, aintenance of Accounts and Audit.

At least M.Sc. in Chemistry with 2 years’ experience i
the line andfor B.Sc. with specialised training in the field§
ptus 7 years' experience in the line. 1

15, Direcior of Physical Instruction :

M

)

Unifermly good academic record followed by Master's§ -
Degree in Physical Education or a Master Degree with a

diploma or degree 1n Physical Education.

Desirable

Expertise in sports, games and sports administration
recognised by the All Tndia Sports Council. 3

1&. Associate Librarian :

C
@

(i)

)

Note :

Essential

Uniformly good academic recqrd with a B-+4Master’s
degree with 2 Bachelor’s degree 1 Library Science or 3 i
Mastet’s degree in Library Science. 3

Age not below 30 years. Relaxable in the case of excep- ,';
tionally qualified candidates. 1

Desirable

At least 7 years’ experience in a récogniscd Library. §
Preferably pelonging to University or 2an Institute  of
Higher Learning.

The essential qualification with regard to administrative
experience shall be 10 ycars in case of Registrar and
equivalent posts, 7 years in case of Deputy Registrar and
equivalent posts and 5 years in case of Assistant Regisirar
and equivalent posts. -







{ 64 )

The requirement of Master degr
academic 'recprd _an

case of candidate with good
erience in SERIOF positio

4 Micro-Analyst - _
2 years’ expericnct

At least M.5c. in Chemistry with
the line andfof B.Sc. with spcciqliscd trajning int

plus 7 years’ experience in the line.

15. Direcior ofPhysicaE Instruction .
(0 Uniformly good academic record followed by M
in Physical Education of 2 Master Degret

Degree 1N
diploma of degree in Physical Education.

{b) Desirable

Expertise iB gports, games
recognised by the All India Sports

and sports administs
Council.

16. Associate Librarian .

@ Essential

)] Uniformly good academic
degree with 2 Bachelor's degl

Master's degree in

record with a BN
ce in Library iene

Library Science.

Age not pelow 30 years. Relaxable in the case ©
tionally qualiﬁed candidates. _

(1)

b) Desirable
At least 7 ¥ ence in & recognised

ears’ experl
Preferably pelonging o University of an Insts
Higher Learning.

The essential qualiﬁcation with regard 10 &€

experience sha 10 years IR case O
equivalent posts, 7 years in ¢ase of Deputy Kol
equivalent posts and 5 years in cas® of Assistant
and equivalent posts.

Note °




14, Micro-Analyst -

15, Director of Physical Instruction :

@

)

16. Associate Librarian :

(@
®

(i)

(b)

Note :

{ 64 )

The requirement of Master degree will be waived in the
case of candidate with good academic record and at
least 10 years’ working experience in senior position in
any of University or Institute of Higher Learning invol-
ving budgeting, maintenance of Accounts and Audit.

At least M.Sc. in Chemistry with 2 years® experience in
the line andfor B.Se. with specialised training in the field
plus 7 years' experience in the Iine,

Uniformly pood academic record followed by Master’s
Degree in Physical Education or a Master Degree with a
diploma or degree in Physical Education.

Desirable

Expertise in sports, games and sports administration
recognised by the All India Sports Council.

Essential

Uniformly good academic record with a B+ Master'sf
degtee with a Bachelor’s degree in Library Science or af
Master's degree in Library Science. !

Age not below 30 years. Relaxable in the case of excep :
tionally qualified candidates.

Desirable

At least 7 years’ experience in a récognised Library,
Preferably belonging to University or an Institute off
Higher Learning,

The essential qualification with regard to administrati
experience shall be 10 years in case of Registrar andf
equivalent posts, 7 years in case of Deputy Registrar af

equivalent posts and 5 years in case of Assistant Regis
and equivalent posts. ~




14. Micro-Analyst :

15. Direcior of Physical Instruction :

(@

)

1&. Associate Librarian :

(@)
W

(i)

)

Note :

{ 64 )

The requirement of Master degree will be waived io the
case of candidate with good academic record and at
least 10 years® working experience in senior position in
any of University of Tnstitute of Higher Learning invol-

ving budgeting, maintenance of Accounts and Audit.

At least M.Sc. in Chemistry with 2 years’ experience in
the line andjor B.8c. with specialised training in the field
plus 7 years’ experience in the line.

Uniformiy good academic record followed by Master’s
Degree in Physical Education or a Master Degree with a
diploma or degree in Physical Education.

Desirable

Expertise in sports, games and sports administration
recognised by the All India Sports Council.

Essential

Uniformly good academic record with a B<Master’s
degree with a Bachelor’s degree in Library Science or i

Master's degree in Library Science.

Age not below 30 yeats. Relaxable in the case of excep
tionally qualified candidates.

Desirable

At least 7 years' experience in a recognised Libraryj
Preferably belonging to University or an Institute ofr
Higher Learning.

The essential qualification with regard to administrati
experience shall be 10 years in case of Registrar an
equivalent posts, 7 years in case of Deputy Registrar &
equivalent posts and 5 years in case of Assistant Regiftt

and equivalent posts.




( 6 ) |

“The requirement of Master degree will be waived in thcI
case of candidate with good academic record and at
feast 10 years’ working experience in senior position inj
any of University or Institute of Higher Learning invol.
ving budgeting, maintenance of Accounts and Audit.

14. Micro-Analys: -

15. Direcior of Physical Instruction ;

(i

b

At least M.Sc. in Chemistry with 2 years’ experience in
the line and/or B.Sc. with specialised training in the field
plus 7 years’ experience in the line. ;

Uniformly good academic record followed by Master’
Degree in Physical Education or a Master Degree with 4
diploma or degree in Physical Education. i

Desirable

Expertise in sports, games and sports administratio
recognised by the All India Sports Council.

1&. Associate Librarian .

(@)
6]

(i)

)

Note :

Esseutial

Uniformly good academic record with a B+4Master’
degree with a Bachelot’s degree in Library Science or .
Master's degree in Library Science.

Age not below 30 years. Relaxabie in the case of excef

. tionally qualified candidates.

Desirable

At least 7 years’ experience in a récoguised Libra
Preferably belonging to University or an Institute
Higher Learning.

The essential qualification with regard to administratiy
experience shall be 10 years in case of Registrar ax
equivalent posts, 7 years in case of Deputy Registrar :q
equivalent posts and 5 years in case of Assistant Registr
and equivalent posts. b




14.

15.

16,

{ 64

The requirement of Master degree will be waived in the
case of candidate with good academic record and at
least 10 years® working experience in senior position in
any of University of Tnstitute of Higher Learning invol-
ving budgeting, maintenance of Accounts and Audit.

Micro-Analyst ©

At least M.Se. in Chemistry with 2 yeats’ experience in

the line andjor B.8c. with specialised training in the field

plus 7 years’ experience in the line.
Direcior of Physical Instruction :

() Uniformly good academic record followed by Master’s
Degree in Physical Bducation or a Master Degree with a
diploma or degree in Physical Education.

{b) Desirable

Expertise in sports, games and sports administration
recognised by the All india Sports Council.

Associate Librarian :
(@) Essential

() Uniformly good academic record with a B<Master’s
degree with a Bachelot’s degree in Library Science or a'
Master's degree in Library Science.

(i) Age not below 30 years. Relaxable in the case of excep
_ tionally qualified candidates.

{(b) Desirable

At least 7 years’ experience in a recognised Library}
Preferably belonging to University or an Institute ol#
Higher Learning.

Note : The essential qualification with regard to administrati

experience shall be 10 years in case of Registrar an
equivalent posts, 7 years in case of Deputy Registrar &
equivalent posts and 5 years in case of Assistant Registr

and equivalent posts.




